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“Te employment’ conlract ls execuled amd antorad lnts by
ot

sesve oMo TolMo e

AND w

Employ“_...

Job Doscription.. R A N s

Chi Sistus... . Posspon MO . i s ses s

e U A ma s e a e an ae e

Voluniarly binding themaolves (o the following tornms anad

conditlons:

She of fEmploymont shall bo the o sldonco of employsr Tha
BM Lunka Embassy/Consulate ahall bo mformod of vy
chwnps of resldonce wihin sovun(? Jdays.

Cantract Duratlon : Two {2) yoars Inclusive af ninoly(920)

days probalion porlod commoncing fram employon's

daparturs from Iho point of orgln to the sile of wansployrmoni
- .

Monihly salary........, Ao ba poald el ond of oach mosh. I
‘oquaalod by hear 1he sponsor alould holp e Housamnkl Vs

romit the salary Into & Dank Account,

Warking houra of the employoe shall notl oxcoad Iwolva{1:2)
uinggored hours por day . =

Employor shull provide freo Pasgupo (rom Srl Lankn ta tho
slte of employmaent and upon oxplration «or tlurmiaellon of
contract dus o no faull of omployos lrom ho sile of
swmploymant back (o Sif Lanka. ~

The amployer shull onsure it e rosldont visaswork pormit
for tha employos |3 oblalnoed whaon dus wiihow dolay, ot o
axpania of the amployaor,

Thwe amplayar shall provide Whe employss reo of clhisrges,
sulluble and sanitary IMIng=fuairera nas waoll ws odequalo
looad. v

The amployor shall provide all medical aorvicos Including

- hoaphalizatlon sxpansoes, medicine otc. froo and also winlor

dothing whenaever outsldo lamparature s bulow 20 C

n tho ovent of dealh of the omployos durlng the lerm of ila
Conirect, 1h Sri tanka Embasay/Consulalo shall Lia
lmmodisialy Informed” and har romalne and poersanal
Salongings shall bo ropaliinted oS Lanka ar tho wxponse of
ha amployor. In case the fupairiallon of remaine is il
Possiblo, tThe same may bao dlapasad of upun pricr approval of
the omployoe's noxt aof  kin and the S Lanka
Embasay/Conaulalu,

n. Termlnation -
Tho omployer may lorminato tho employso®s contract of
einployment for mny of tha followlng jusl causes: sarioua
milsconduct or willful disoboedlance by the employoes of tho
lnwful ordors of tho amployer or Immodiato housalwold
Membws In: connoction with har work: gross habliual nogloct
by the employos of hor dutloa; violallon of Ihe laws of 1he
hosl country. The employno.shall pay lor iho e o
ilcred 1o 51 Lanks, Tha omployor may also terminate this
SOMract for |usil la porspinal reasans  afiar the raymani
ol wa axtis monthe malary snd the rolum ale tcke! 1o =2l
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B, The cmployos max fonniia e his ram it ewitBEial SOy
iham 16 employer (o any of e otowing st Crunen
Maliroatment by he amployar mambor ol s
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